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Profile

Multi-disciplined professional with experience in:

= Quantitative and Qualitative research drawing upon theories and methods from
educational, vocational, positive, and business psychology;

=  Curriculum Development and Instructional Design;

= Developing and implementing life-enriching learning experiences and training interventions for
students, teachers, and various professionals; and

= Graphic design to enhance and sustain the process of learning and sharing as well as to
develop a wide array of information and learning resources.

Relevant Academic Qualifications

Doctor of Philosophy (Education) — May 2022- August 2024
Field of Study: Psychoeducational Assessment and Strengths-based initiatives
Asia e University, Selangor, Kuala Lumpur, Malaysia

Master of Philosophy (Education) — Sept 2014-Jan 2017
Field of Study: Training Intervention Design and Implementation

Preston University, Islamabad Campus, Pakistan.

Master of Arts in Education — Jan 2011-Dec 2012
Preston University, Islamabad Campus, Pakistan
Field of Study: Curriculum Development

Key Skills & Related Achievements

. Research.
Published manuscripts in prestigious journals as mentioned in the next section.
o https://www.researchgate.net/profile/Zane-Green
o https://orcid.org/0000-0002-3959-9167

New Constructs Introduced in Educational and Positive Psychology: Emotionalized
learning experiences, The X-Factor, and Academic Strengths and Virtues.

Educational, Career, and Strengths Interventions Developed: The Good Life
Intervention, Art-of-Living Intervention, Staying Relevant Intervention, Reinvent Yourself
Intervention, Exemplary Teaching Intervention, Unlock your Creative Potential Course, and I
Believe I'm Creative Course.

= Training Development and Delivery. Creating and directing active and meaningful learning
environments. Trained more than 1000 professionals from private, development, and public
sectors and around 2500 university students.

= Training Module Development. Writing, editing, compiling, and adapting training contents
and formulating associated behavioral outcomes. Developed 20 training modules under
USAID-PLSP and over 40 modules under Alternatives for Development and Participatory
Training (ADAPT).

= Implementation of Innovative Participatory Experiential Training Techniques.

Developed, adapted, and conducted approximately 1200 participatory training activities for

university students as well as international and national organizations under ADAPT.

Developed a Personal Enrichment Program—Discover a New You—comprising 10 experiential
learning workshops for students.
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. Training of Trainers. Trained individuals in such areas as: facilitation skills, management of
training, teaching competence, inspirational leadership, workplace creativity, etc. Trained
over 500 teachers and trainers.

] Teaching Methodology. Making effective use of participatory experiential teaching
methodology.
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Current Areas of Research

] Strengths-baséd Initiatives for Academic Development and Career Construction
= Creativity Enablers/Stimulants

Professional Experience

Senior Researcher
Contemporary Research Initiative, Preston University, Islamabad Campus (Feb 2018 -
Present)

Assistant Professor
Faculty of Business Administration and Faculty of Education, Preston University,
Islamabad Campus (Feb 2013 - Present)

Training and Instructional Design Specialist
Alternatives for Development and Participatory Training, Islamabad (March 2014 - Present)
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