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Profile 
 

Multi-disciplined professional with experience in:  

 Quantitative and Qualitative research drawing upon theories and methods from 

educational, vocational, positive, and business psychology;   
 

 Curriculum Development and Instructional Design; 
 

 Developing and implementing life-enriching learning experiences and training interventions for 

students, teachers, and various professionals; and 
 

 Graphic design to enhance and sustain the process of learning and sharing as well as to 

develop a wide array of information and learning resources.  
 

Relevant Academic Qualifications  
 

Doctor of Philosophy (Education) — May 2022- August 2024 

Field of Study: Psychoeducational Assessment and Strengths-based initiatives 

Asia e University, Selangor, Kuala Lumpur, Malaysia   

 

Master of Philosophy (Education) — Sept 2014-Jan 2017  

Field of Study: Training Intervention Design and Implementation  

Preston University, Islamabad Campus, Pakistan.  
 

Master of Arts in Education — Jan 2011-Dec 2012  

Preston University, Islamabad Campus, Pakistan  

Field of Study: Curriculum Development  

 

Key Skills & Related Achievements 
 

 Research.  

Published manuscripts in prestigious journals as mentioned in the next section.  

o https://www.researchgate.net/profile/Zane-Green 

o https://orcid.org/0000-0002-3959-9167 
 

New Constructs Introduced in Educational and Positive Psychology: Emotionalized 

learning experiences, The X-Factor, and Academic Strengths and Virtues. 
 

Educational, Career, and Strengths Interventions Developed: The Good Life 

Intervention, Art-of-Living Intervention, Staying Relevant Intervention, Reinvent Yourself 

Intervention, Exemplary Teaching Intervention, Unlock your Creative Potential Course, and I 

Believe I’m Creative Course. 
  

 Training Development and Delivery. Creating and directing active and meaningful learning 

environments. Trained more than 1000 professionals from private, development, and public 

sectors and around 2500 university students.  
 

 Training Module Development. Writing, editing, compiling, and adapting training contents 

and formulating associated behavioral outcomes. Developed 20 training modules under 

USAID-PLSP and over 40 modules under Alternatives for Development and Participatory 

Training (ADAPT).  
 

 Implementation of Innovative Participatory Experiential Training Techniques. 

Developed, adapted, and conducted approximately 1200 participatory training activities for 

university students as well as international and national organizations under ADAPT. 

Developed a Personal Enrichment Program—Discover a New You—comprising 10 experiential 

learning workshops for students. 

https://www.researchgate.net/profile/Zane-Green
https://orcid.org/0000-0002-3959-9167
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 Training of Trainers. Trained individuals in such areas as: facilitation skills, management of 

training, teaching competence, inspirational leadership, workplace creativity, etc. Trained 

over 500 teachers and trainers. 
 

 Teaching Methodology. Making effective use of participatory experiential teaching 

methodology. 
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Green, Z. A. (2019). Emotionalized learning experiences: Inspiring students in Pakistan to reinvent 

themselves to nurture social competence. Journal of College Student Development, 60(3), 

337–360. https://doi.org/10.1353/csd.2019.0030 
 

Green, Z. A. (2019). Multiple intelligences mediate generalized self-efficacy and academic 

achievement. Baltic Journal of Psychology, 20(1, 2), 34–51. 

https://doi.org/10.22364/bjp.20.01-02 
 

Green, Z. A. (2020). The mediating effect of well-being between generalized self-efficacy and 

vocational identity development. International Journal for Educational and Vocational 

Guidance, 20(2), 215–241. https://doi.org/10.1007/s10775-019-09401-7 
 

Green, Z. A. (2021). Fostering the X-Factor in Pakistan’s university students. Current Psychology, 

40, 3073–3102. https://doi.org/10.1007/s12144-019-00237-6  
 

Green, Z. A. (2021). Strengthening career adaptation among school teachers in Pakistan: Test of 

strengths-based career intervention imparted through emotionalized learning experiences. 

International Journal for Educational and Vocational Guidance, 23(1), 43–75. 

https://doi.org/10.1007/s10775-021-09502-2   
 

Green, Z. A. (2022). Character strengths intervention for nurturing well‐being among Pakistan's 

university students: A mixed‐method study. Applied Psychology: Health and Well-being, 

14(1), 252-277. https://doi.org/10.1111/aphw.12301  
 

Green, Z. A. (2022). Generalized self-efficacy shields the negative effect of academic anxiety on 

academic self-efficacy during COVID-19 over time: A mixed-method study. Journal of 

School and Educational Psychology, 2(1), 44–59. https://doi.org/10.47602/josep.v2i1.17 
 

Green, Z. A. (2024). Strengths intervention imparted through a blended learning approach to 

advance personal growth initiative among Pakistan’s university students during COVID-19. 

Studies in Educational Evaluation, 81, 101343. 

https://doi.org/10.1016/j.stueduc.2024.101343 
 

Green, Z. A., & Batool, S. (2017). Emotionalized learning experiences: Tapping into the affective 

domain. Evaluation and Program Planning, 62, 35–48. 

https://doi.org/10.1016/j.evalprogplan.2017.02.004 
 

Green, Z. A., & Batool, S. (2018). Bolstering male and female teachers’ self-efficacy through a 

wellness intervention. Baltic Journal of Psychology, 19(1, 2), 46–69. 

https://doi.org/10.22364/bjp.19.01-02 
 

Green, Z. A., & Rizwan, S. (2023). Art-of-living intervention imparted through a blended learning 

approach to nurture positivity among Pakistan’s university students during COVID-19: A 

growth curve analysis. Journal of Happiness Studies, 24, 1931–1962. 

https://doi.org/10.1007/s10902-023-00664-0 
 

Green, Z. A., & Rizwan, S. (2024). A creative self-efficacy course for nurturing academic thriving 

and academic engagement among college students in Pakistan. Learning and Individual 

Differences, 114, 102495. https://doi.org/10.1016/j.lindif.2024.102495 
 

Green, Z. A., & Yıldırım, M. (2022). Personal growth initiative moderates the mediating effect of 
covid-19 preventive behaviors between fear of covid-19 and satisfaction with life. Heliyon, 

8(5), E09729. https://doi.org/10.1016/j.heliyon.2022.e09729 
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Green, Z. A., Çiçek, I., & Yıldırım, M. (2024). The relationship between social support and 

uncertainty of COVID-19: The Mediating Roles of Resilience and Academic Self-Efficacy. 

Psihologija, 57(4), 407–427. https://doi.org/10.2298/PSI220903002G 
 

Green, Z. A., Faizi, F., Jalal, R., & Zadran, Z. (2022a). Emotional support received moderates 

academic stress and mental well-being in a sample of Afghan university students amid 

COVID-19. International Journal of Social Psychiatry, 68(8) 1748–1755. 

https://doi.org/10.1177/00207640211057729 
 

Green, Z. A., Noor, U., & Ahmed, F. (2020). The body-mind-spirit dimensions of wellness mediate 

dispositional gratitude and life satisfaction. Journal of Happiness Studies, 21(4), 3095–3119. 

https://doi.org/10.1007/s10902-019-00215-6 
 

Green, Z. A., Noor, U., & Hashemi, M. N. (2020). Furthering proactivity and career adaptability 

among university students: Test of intervention. Journal of Career Assessment, 28(3), 402-

424. https://doi.org/10.1177/1069072719870739  
 

Green, Z. A., Noor, U., Ahmed, F., & Himayat, L. (2022). Validation of the fear of COVID-19 scale 

in a sample of Pakistan's university students and future directions. Psychological 

Reports, 125(5), 2709–2732. https://doi.org/10.1177/00332941211016754 
 

Green, Z. A., Yıldırım, M., & Ashraf, F. (2024). Unlock your creative potential: A creativity course 

for cultivating creative self-efficacy among undergraduate students in Pakistan. Social 

Sciences & Humanities Open, 9, Article 1008856. 

https://doi.org/10.1016/j.ssaho.2024.100856 
 

Green, Z. A., Yıldırım, M., & Jalal, R. (2022). Testing the Career Construction Model of Adaptation 

in a sample of Afghanistan’s working adults: A longitudinal study. Journal of Career 

Assessment, 31(1), 50-67. https://doi.org/10.1177/10690727221084291  
 

Green, Z. A., Yıldırım, M., Faizi, F., & Jalal, R. (2024). Validation of the Dari version of the Fear of 

COVID-19 Scale and student self-efficacy as a moderator between fear of COVID-19 and 

mental well-being. Counselling Psychology Quarterly, 37(3), 419–440. 

https://doi.org/10.1080/09515070.2023.2230546 
 

Yıldırım, M., & Green, Z. A. (2024). Social support and resilience mediate the relationship of stress 

with satisfaction with life and flourishing of youth. British Journal of Guidance & Counselling, 

52(4), 685–696. https://doi.org/10.1080/03069885.2023.2172551 
 

Yıldırım, M., Arslan, G., Green, Z. A., Ashraf, F., Sugawara, D., Tanhan, A., Asağlı, M., Helmy, M., & 

Çiçek, İ. (2021). Validation and utility of the meaning in life measure for Turkish university 

students. Journal of Happiness and Health, 1(1), 40–48. 

https://doi.org/10.47602/johah.v1i1.2 
 

Current Areas of Research 
 Strengths-based Initiatives for Academic Development and Career Construction 

 Creativity Enablers/Stimulants  
 

Professional Experience  
 

Senior Researcher  

Contemporary Research Initiative, Preston University, Islamabad Campus (Feb 2018 – 

Present)  
 

Assistant Professor  

Faculty of Business Administration and Faculty of Education, Preston University, 

Islamabad Campus (Feb 2013 – Present)  
 

Training and Instructional Design Specialist 

Alternatives for Development and Participatory Training, Islamabad (March 2014 – Present)  
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